Creating lasting Relationships worksheet

How to use this activity:

In each of the basic behavioural styles, based on the DISC model, circle any of the words that “feels” right. Be spontaneous and don't overthink the process. This activity should take no longer than one

minute.

To score, add up the number of words you circled and write it in the space provided. The highest number will reflect your preferred style, the second-highest will be your backup style. Notice which part

of the quadrant that has the least amount circled, this will be your least preferred style.

Dominant

Problem-solver Organised ~ Factual ~ Orderly ~ Consistent  Persistent Accurate Precise
Perfectionist ~ Enjoys instructions ~ Sensitive Logiical Cautious  Impersonal ~ Scheduled
Detailed  Conscientious Inquisitive

Number circled

Goal driven  Takes charge Independent  Seeks Power

Competitive  Judges quickly  Purposeful  Industrious

Bold  Selfreliant Excitable  Productive

Number circled

Action orientated  Persistent
Serious

Strong willed  Firm

Controlling

Influencer

Enjoys popularity Loyal ~ Sympathetic  Adaptable ~ Calm  Sociable  Sensitive ~Tolerant Enthusiastic Inspirational ~ Fun-loving ~ Spontaneous Intuitive Likes variety
Nurturing  Patient  Cooperative ~ Good listener  Personal  Enjoys routines  Respectful Initiator ~ Enjoys Change ~ Creative Innovator ~ Optimistic Ambitious  Takes risks
Relational ~ Non-demanding  Thoughtful Friendly ~ Mixes Easily Group Orientated ~ Promotes  Energetic
Number circled Number circled
Your Predominant style: Backup style: Least preferred style:
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Main Characteristics of a |

Captain of Optimism
Needs to be liked

Loves the next shiny thing -Variety
Fun is one of their top 10 values

How to identify a |
How they talk:

- Asks WHO questions

- Tells vs Asks

- Fast speaker

- Openly express feelings

- Goes off on tangents

- Uses stories and Anecdotes
- Shares personal emotions

- Exaggerates

- Makes small talk

You can help them to learn:

Controlling their time

- Emphasis on clear results
Sticking to completing the task
Sense of urgency

Well known I's

Using DISC in your day to day!

| - Influence - The Joker

» Enthusiastic

+ Great at influencing and inspiring others

* Loud dresser/Loud Voice
+ Bad listener, great talker - especially about

» Doesn’t handle conflict/threats well
- Talkative, Centre of Attention
+ Great starter/poor finisher

themselves
+ Don't like boring, strict people

What they do:

- Animated

- Lots of facial expressions

- May invade your personal space

- They are touchy/feeling

- Short attention span

- Create a good/positive vibe

- Base decisions on people with
no criteria

- Fear social rejection

What they want from others

You should try to:

Be relaxed and sociable

Use humour

Give them public recognition
Provide written details

Let them tell you how they feel
Keep the conversation light and
upbeat

Approach them formally

What they want from others

Emotional Control
Objectivity

Analysis of data
Value of procedures

Be Ready for:

Need for them to be in the
spotlight

Over selling of ideas

Attempts to persuade/influence
Fast paced environment
Straight to the point with little to
no filter.

They may want from you/workplace

Rewards

Popularity

Public recognition
People to talk to
Freedom from details

Jim Carrey, Will Smith, Bill Clinton,Arnold Schwarzenegger, Robin Williams, Jennifer Aniston

Opportunity to be heard
Approval and friendliness
Casual warm relationships
Variety

Freedom to move around
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